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Introduction
We, the parish family, Vestry and Search Committee of St. Paul’s Episcopal Church would
like to thank you for considering us. We are a parish in Hudson, St. Croix County,
Wisconsin in the Diocese of Eau Claire that is thriving and anticipating what God has
planned for us as we arise from the pandemic. The following profile should give a clear
understanding of our members, our outreach, and our wants and needs in a Rector and
what life is like here in the upper Midwest.

Hudson, Wisconsin
Greetings from Hudson, Wisconsin!
Hudson is the gateway to the St. Croix River Valley and western Wisconsin. Thank you for
your interest in the Hudson Community and St. Paul’s Church.
Located only 22 minutes from downtown St. Paul and 32 minutes from downtown
Minneapolis, we offer an environment of high quality medical, educational, and financial
resources and business opportunities as well as cultural and artistic venues. While we are
part of the Twin Cities metropolitan area of over 3.6 million people, Hudson has been able
to retain its small town flavor. Hudson is one of Wisconsin’s fastest growing communities.
However, throughout all of our growth, there remains a connection to the past. You will
find that Hudson combines natural beauty, a clean environment, a healthy lifestyle and a
strong commitment to both the arts and architecture.
They say location is everything - and what could be better than a beautiful river city
located on the St. Croix River and the bluffs of western Wisconsin - all just a short drive to
the Minneapolis/St. Paul metro area. In fact, Minneapolis/St. Paul International Airport is
a short 28 minute drive from Hudson.

History
Hudson was founded in the Summer of 1840 by Louis Massey and Pete Bouchea. Massey
and Bouchea settled at the mouth of the Willow River, which is now one of the older
neighborhoods in the city. The 1840’s saw few settlers arriving in the area. The settlement
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was known as Willow River until 1848, when the name was changed to Buena Vista. An early
settler, Joel Foster, thought this name was appropriate since the area did indeed have a
“beautiful view”.
The 1850’s and 1860’s saw a great influx of settlers, and many of today’s Hudson citizens are
descendants of those early pioneers. The main attraction to the area at that time was the
St. Croix River, the beautiful bluffs and large stands of native white pines. A large number
of settlers were from New York and the beauty of the area reminded them of the Hudson
River Valley north of New York City. In the late 1800’s, the community was named Hudson
after the famed Hudson River Valley.
Today, the Hudson community is a thriving area of 36,700 residents. The St. Croix Valley
area includes a population in excess of 100,000. Hudson is the county seat for St. Croix
County which has a population of 92,685. During the last decade, St. Croix County has
consistently been one of the fastest growing counties in Wisconsin.

Healthcare
Hudson Hospital provides complete health care services for the Hudson community and
Western Wisconsin. Hudson Hospital has earned a five-star rating for the quality of patient
care by the Centers for Medicare & Medicaid Services (CMS), placing it in the top 9% of
hospitals in the U.S. They were also named a top 50 critical access hospital by Becker’s
Hospital Review, and received a Top 25 Environmental Excellence Award for their
sustainability efforts by Practice Greenhealth. A 24-hour, fully staffed emergency room is
located at the Hudson Hospital.
A number of additional health care services and hospitals are located just across the border
in Woodbury, Oakdale and Stillwater, Minnesota.
Advanced and acute health care facilities are located in Minnesota, including such world
recognized hospitals as:
●
●
●
●
●
●

Mayo Clinic, Rochester (ranked #1 by US News & World Reports)
Abbott Northwestern, Minneapolis
M Health Fairview, St. Joseph Hospital, St. Paul
Methodist Hospital, St. Louis Park
United Hospital, St. Paul
Gillette Children’s Specialty Healthcare, St. Paul
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●
●

Children’s Hospital and Clinics, St. Paul
Regions Hospital, St. Paul

Education Facilities
Hudson is home to a top-notch, first-rate public education system and several parochial
schools for K-12 education. There are 5,609 students enrolled, an average ACT score 22.6, a
95.9% graduation rate, and a 1:7.9 staff to student ratio. There are 6 elementary schools,
one middle school and one high school (grades 9-12). The high school is the largest in
Western Wisconsin and offers numerous AP (Advanced Placement) courses for
college-bound graduates.
The University of Wisconsin (UW) - River Falls is a short 10 minute drive south of Hudson.
The Northwoods Technical College is located in New Richmond, which is 15 minutes from
Hudson. Just a short drive further are other UW campuses and the University of
Minnesota.

Recreation
Hudson is located on the St. Croix National Scenic Riverway, which is the boundary
between Wisconsin and Minnesota. It is a federally-protected waterway and offers
outstanding recreational opportunities, including fishing, boating, sail boating, and
swimming. A lovely swimming beach is located along the river at Lakefront Park in
downtown Hudson. Concerts, fairs and fireworks are also at the park as well as up and
down the waterway. Since Hudson is a destination as well as a community, numerous
restaurants and parks, including two that overlook the river, dot the area.
Athletic facilities include an indoor ice arena for hockey, an 11-field soccer complex for
Hudson youth, a multi-field softball complex in the city, a new, lighted soccer field at the
Middle School. Immediate access to professional sports of hockey, baseball, basketball, and
football are offered in the Minneapolis-St. Paul metro area.
A 57,000 square foot YMCA is a superb recreational facility for the entire family. Indoor,
year-round swimming pools open to the public are located at the YMCA and Middle School.
Both pools are in “state of the art” facilities for recreational or competitive swimming and
diving.
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The Hudson area is blessed with an abundance of golf courses. Over 15 golf courses are
located within a 20-minute drive of Hudson, including St. Croix National and Troy Burne,
an 18 hole links championship course that is host to pro events.

Housing
Whether you prefer enchanting historic neighborhoods or elegant new home
developments, Hudson has a wide range of housing options. Due to the rapid growth of
Hudson during the past 10 years, a wide variety of housing styles and prices are available.
The City of Hudson offers a range of single-family homes, condominiums and apartments.
Large-lot, rural homes are available in the three surrounding Townships.

Shopping
Hudson offers unique shopping opportunities in historic downtown Hudson. Our
downtown area has the look and feel of your “hometown” and draws shoppers from
throughout the Twin Cities area. Nationwide stores such as Target, WalMart, Menard’s,
Home Depot, and Fleet Farm have stores in Hudson. Due to the close proximity of
Minneapolis-St. Paul, it is not uncommon for our residents to shop at the Mall of America
or the numerous shopping centers in Woodbury, Maplewood, Rosedale, and Southdale, all
located within 20-25 minutes. You will discover Hudson offers a very strong business
community and retail opportunities.

Economy
Primary economic activities of Hudson include construction, tourism, retail,
manufacturing, healthcare and agri-business. Our community is blessed with numerous
small to medium size manufacturing companies. The City of Hudson has 2 business parks.
As part of the Minneapolis-St. Paul metro area, a large number of our residents work
“across the river” in Minnesota. Such well-known companies as Ameriprise, Andersen
Corporation, Best Buy, Cargill, 3M, Cub Foods, General Mills, The Hartford, Target
Corporation, Slumberland, Thomson Reuters, and Thrivent provide employment for
Hudson residents.

Summary
Hudson is a unique community that is growing and thriving. Yet, we have been able to
preserve our friendly, small-town atmosphere and historic character.
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We think you will sense the pride we have in our community and city. You will also
discover that our church community of St. Paul’s Episcopal Church is an active, engaged
member in the Hudson area. We are proud of that fact.

History of St. Paul’s Church
The earliest record of activity by Episcopalians in Hudson is a service held on July 7, 1850 by
Rev. James L. Breck, Timothy Wilcoxson, and Rev. John A. Merrick. In October 1855, Hudson
Episcopalians organized under Rev. M. Wilkinson. The ordination of Rev. A. B. Peabody to
the diaconate at Hudson was the first recorded in what is now the Diocese of Eau Claire.
On September 21, 1882, the cornerstone was laid for the original St. Paul’s Church which
cost $3,000. The interior of the church was completed in 1897. St. Paul’s became a
self-supporting parish, no longer a mission, in 1903 when L.R.S. Ferguson was ordained.
Under his guidance, the chancel was extended and donations of the altar, pulpit, eagle
lectern, basptismal font, litany desk, processional cross, altar cross stalls and pipe organ
completed the interior. The pipe organ was later replaced in the 1930’s after a fire.
Eventually the organ was electrified and served St. Paul’s until August 11, 1963, when on the
last Sunday of its scheduled use before a new organ was installed, it died just before the
final hymn! The congregation continued singing “Onward Christian Soldiers' ' acapella.
Organist Judy Kadidlo debuted the new and present day organ on August 25, 1963.
When St. Paul’s began to grow and also needed to install a handicap-accessible entrance,
the congregation stepped out in faith to build our current building which we moved into in
May 1999. Many furnishings from the historic St. Paul’s were incorporated into our new
church such as our organ, beautiful stained glass windows, altar, eagle lectern, etc. Since
moving into our building, we nearly doubled our membership.
One of the several Rectors of St. Paul’s was the Rev. Stanley H. Atkins, later Bishop of the
Diocese of Eau Claire. He was replaced by the Rev. Douglas Beauchamp in 1962. After Fr.
Beauchamp’s retirement, the Rev. John E. Rasmus was Rector of St. Paul’s for 18 years until
his retirement in July 2007. The Rev. Guy Usher served 13 years until December 2020. We
are currently being led by our Interim Rector, The Rev. Philip Morgan.
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Our Vision & Mission
Our Vision is: To Know +Jesus Christ and to Share His Love. Our Mission is: To carry out
God’s work in the community and the world, to enable people to grow in the knowledge
and love of God, to worship as a family in Christ, to share one another’s fellowship, and
through the time, talents, and treasures of our members, to minister to those in need.

Our Parish Family
St. Paul’s Parish currently has 42 families making up a total of 70 people (down from 55
families in 2019). Average Sunday attendance is 28 (down from 61 in 2019) with an average
of 32 attending online. The average age in the parish is approximately 65. The following is
a breakdown by age and gender:
Age

Gender

<16

16-25

26-35

36-45

56-65

66-75

75+

10

1

2

10

14

12

21

Male

Female

47%

53%
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St. Paul’s Search Committee developed an assessment to gather information and this Parish
Profile to use as an aid in the calling process. Here is some of the information:
Tenure

0-2 Yrs

3-5 Yrs

6-10 Yrs

11-15 Yrs

16-20 Yrs

20+ Yrs

4

1

2

7

5

26

Commute time to church

Attendance
Frequency

<10 Min

11-20 Min

21-30 Min

30+ Min

9

27

1

1

Weekly

Once a month

Twice a Month

Special Occasions or
Occasionally

33

5

5

4

Impact of the Pandemic
In response to the pandemic, we did the following:
●
●
●
●
●
●
●

Initiated an ongoing COVID Committee in the Fall of 2020.
Offered Weekly YouTube services to those who couldn’t attend in person starting
with the first Sunday we shut down and continuing into the foreseeable future.
Closed for a period of time, offered outdoor services when the weather permitted,
and then offered in-person services with pandemic safety policies.
Leveraged Zoom for prayer groups, adult Bible studies, Lenten Bible Study, and
meetings. Many of our ministries had to be curtailed.
Offered home communion kits and used calls and notes to maintain contact with
parishioners.
Tried to keep the church and communications moving forward.
Offered after-church coffee hour when possible.

Many of our ministries had to be curtailed. We continue to monitor if changes need to be
made as pandemic conditions change. In 2021, we added 8 regularly attending members.

Our Worship Life
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Prior to the pandemic, we had 2 weekly Sunday services of Holy Eucharist - one at 8am and
one at 10:30am. The 10:30am service included more music and was more contemporary
and family-oriented with nursery care available. The service was also broadcast in the
nursery and Narthex for those who wanted to follow the service. Children of all ages are
always welcome during our services.
A Healing Service was offered once a month at noon following the second service. There
was also a weekly Thursday noon Bible Study and worship service. Two services were
celebrated at Christmas. During Lent, we had a Wednesday evening Compline Service and
Lenten Study. During Easter week, we celebrated Palm Sunday, Maundy Thursday, Good
Friday and Easter Sunday. We’ve also celebrated a Seder Service and meal.

Our Ministries
St. Paul’s ministries include the following categories: Worship, education, prayer groups,
outreach, inreach and administration. Some of these groups are described below. Note
that some ministries had to be curtailed during the pandemic.
1.

Worship ministries include Acolytes, Altar Flowers and Altar Guild, Before Service
Prayer and Healing Prayer, Choir (ad hoc), Eucharistic Ministers, Greeter/Ushers,
Lectors and Worship Leaders, Healing Service (monthly), and Music Ministry. Other
ministries related to worship include Blessing of the Pets, Coffee Hour/Hospitality,
Funeral Services, Lay Ministry and Pastoral Care, Newcomers Ministry, Nursery,
Seder Dinner, Weddings and Wheels to Worship.

2. Education: Adult Sunday School & Bible Studies, Children’s Sunday School,
Confirmation Classes, Inquirer’s Classes, Library.
3. Outreach: Adopted Family, Blood Drive (Red Cross), CCH Birthday Party,
CloudWalkers, Cookie Walk, HOME Dinner, Hope Academy and Blankets for Hope
Academy, Hudson Food Shelf, Grace Place, Operation HELP and bread baking, Our
Neighbor’s Place, Samaritan’s Purse Operation Christmas Child
At Christmas, through Operation HELP, we adopt a family who is struggling to
provide Christmas gifts to their children and purchase gifts and wrapping paper for
them and we bake bread for all of the families. Using our church as a base for their
operations, 203 families and 555 children in Hudson, who might otherwise go
without, were provided with gifts from sponsors from the community. We host the
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Red Cross Blood Drive and provide space, registration help and coffee and bars for
donators. (We’re known for our bars.) We provide the cake and punch for one of the
monthly birthday parties at Christian Community Homes. CloudWalkers accepts
donations and provides memorials for those with cancer. Our yearly Cookie Walk
helps those in the community by offering home-baked cookies and confections for
Christmas and we use the money for outreach. We offer volunteers to serve a
monthly HOME Dinner for anyone in the community that needs/wants a good, free
meal. We provide financial and other support as well as blankets for Hope Academy.
We staff the Hudson Food Shelf in July. We provide support and donations also to
Grace Place and Our Neighbor’s Place. At Christmas, our parishioners fill boxes for
Samaritan’s Purse Operation Christmas Child. In July, we added another ministry we now share our God-given space with the Hudson Senior Center, an important
part of our community.
4. Inreach: Befrienders, Helping Hands, Memorials Committee, Prayer Circle, Prayer
Group (Monday), Prayer Shawl, Sunshine Card
Befrienders enter into a confidential caring relationship with those in need and pray
for them in times of joy, sadness and loneliness. Helping Hands provides
confidential help to those in need. The Memorials Committee helps those in the
parish who wish to donate or take advantage of our onsite Columbarium. The
Prayer Circle and Prayer Group pray for parishioners as well as family and friends.
The Prayer Shawl Group knits and crochets shawls and blankets for parishioners
and those in need.
5. Administration: Building and Grounds, Vestry, Office Volunteers
Annual Meeting
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Our Strengths, Weaknesses, Opportunities and Challenges

1.
2.

3.

4.
5.

Strengths
We have a strong commitment to our
faith and church.
We have a strong focus and effective
fundraising for outreach and
volunteering.
We are a parish that helps, cares for,
loves and prays for each other,
fostering “fellowship”.
We are open, welcoming and friendly.
Our mortgage is paid and we are on a
firm financial foundation.

Opportunities
1. We need a dedicated, full-time,
inspiring Rector to help us live out the
Gospel, our mission, and grow the
church.
2. We need to assess whether online
services can be used to attract new
members.
3. We need to recognize and effectively
resolve conflicts in our parish.
4. We need to continue to look for
opportunities to use our resources to
help the community.

1.
2.
3.
4.
5.

Weaknesses
We lack a growth strategy, especially
targeting younger families.
We need to find ways to share our faith
with others in the community.
We currently lack youth programming.
We need to improve the reliability of
our online service.
We need to increase and maintain
church visibility in the community.

Threats
1. The average age of parishioners is
approximately 65. Church growth in
the 20-55 age group is critical to
sustain St. Paul’s into the future.
2. We face an unknown future with the
pandemic.
3. Are our online services leading to a
permanent decrease in in-person
attendance?

Our Hopes for the Future
In the next 5 years, St. Paul’s would like an enthusiastic and engaging Rector to help us
grow the church:
●
●
●
●
●

Spiritual growth and growth in our relationship to God.
Growth in attendance and members, especially younger families.
Growth in service and sharing God’s love, mercy and blessings with members and
the community.
Regrowth of our youth programming.
Growth in our church’s visibility.
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Our Financial Health
Outlined below is a historical view of St. Paul’s financial health over the past 20 years. St.
Paul’s financial situation is best described as “in a transitional state”. During the 90’s our
congregation experienced strong growth as baby boomers with young children joined the
congregation. Guided by a strong and energetic spiritual leader, our giving, staff and
budget grew to support the needs of our congregation. In May 1999 we were blessed to
move into a magnificent 6,000 square foot building that provided the much needed
facilities to support our growing programs and provide an inviting worship environment.
During an 8-year period from 1997 to 2004, nearly a million dollars was raised during our
“Building Together A Spiritual Dwelling” capital campaign.

Pledge Offerings
The momentum generated by the new building, associated spiritual giving and favorable
general economic conditions lead to a 68% increase in pledges and open offerings from
2000 to 2006. In 2007, we began to see a decrease in pledges as a result of the
unprecedented decline in the building industry, concerns with decisions made at the
National Church level and the loss of members that had moved or passed away. As with
many churches, we did not see an increase in pledges until we emerged in 2012 from the
Great Recession of 2008. Pledge offerings have remained relatively flat averaging $130,300
from 2012 to 2020.

CCH Birthday Party

Operation HELP Collection
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Membership & Attendance
When we moved into our new building in 2000, our former Bishop challenged the
congregation to double in size. During the 7 years that followed, we grew by 79%. Our
growth was a direct result of focusing our efforts from a maintenance-minded organization
to a mission-minded congregation. Our Newcomer’s Ministry, welcoming greeters, active
Sunday school and youth programs all played a role in converting visitors to members. In
2007, we began to experience a decline in membership and attendance. It began when our
Rector, who had guided us for more than 18 years, retired. With his retirement, we
experienced staff and leadership changes as concerns with decisions made at the National
Church continued to grow. In the Fall of 2009, we called a new Rector with renewed hope
for growth in our ministry. As we emerged from the Great Recession of 2012, we began to
see a turnaround in attendance. Since 2012, we have experienced a slow decline in Sunday
attendance primarily as a result of our aging congregation. We have had a number of
members pass away, move away or fall away from our congregation. Considerable efforts
have been made to improve communications and restore confidence as we emerge from
the COVID-19 pandemic. In 2020, the list of Communicants in good standing was adjusted
to more accurately reflect the actual number of active members.
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Income and Expense
Growing our programs required faith that the deficit budgets would be answered by
spiritual giving. Our budget grew by 69% between 2000 and 2006. Increased giving
allowed us to hire a part-time Associate Rector to assist our Rector, to expand our music
ministry and to support our Networks Youth Ministry program. Cumulatively during this
7-year period, offerings exceeded expenses, even though our budget for 4 years ended in a
deficit. This is a testament to the faith and stewardship of our congregation. Like most
businesses and many organizations, we were not able to reduce expenses quick enough
during 2007 to avoid a significant deficit. Loss of pledge revenue due to our Rector’s
retirement, commitments to existing personnel, unexpected costs for office equipment,
and increased apportionment all contributed to a $32,900 deficit in 2007. A reduced and
balanced budget of $190,000 was planned and achieved for 2008. Lower offerings were
matched with controlled spending as we navigated through 2011 finally experiencing the
bottom and rebounding in 2012. Offerings and expenses offset each other as we continued
to operate at a lower but stable level through March 2020. In the blink of an eye when the
COVID-19 pandemic erupted, the church was closed, services on YouTube were launched
and home Eucharist kits were being delivered. Lower than budgeted pledges and open
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offerings were offset by a $14,300 grant under the Payroll Protection Program from the
Small Business Administration in 2020.
Not reflected in the operating budget are dozens of successful ministries and projects that
are sponsored by the congregation to support our outreach programs.

Our Interim Rector
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Through July 31, 2021, pledge offerings are 2.8% lower than planned and expenses are
running 0.9% higher than planned. Higher than planned pension expenses for our past
Rector are the primary reason for exceeding the budget year-to-date. The Rector’s
compensation expense for the transition plan was incurred in the first half of 2021 and is
the reason for the deficit through July as planned. We are projecting to be on budget as
planned by the end of 2021.
Hope Academy Blankets Made
by Our Parish
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Balance Sheet Explanation:
1.

The Housing Fund was established from the sale of the rectory and the interest
earned is used to supplement the Rector’s housing allowance from the unrestricted
(general operating) fund.
2. The investment portion of the Memorials & Endowment funds are managed by Trust
Point Inc, under the direction of the Trustees of the Diocese of Eau Claire. This
includes the following funds:
a. Memorials Fund - $12,704
b. Memorial Scholarship Fund - $59,394
c. Livingstone Outreach Fund - $42,662
d. Essie Williams (Outreach) Fund - $108,595
3. Also included in the Memorials and Endowment funds are outreach funds held and
managed by the St. Croix Valley Foundation. This includes the following funds:
a. Douglas Beauchamp Memorial Fund - $41,565
b. John Rasmus Memorial Fund - $12,263
c. Guy Usher Memorial Fund - $12,263
4. The Expendable Trust Funds consist of donations that are designated or are
pass-through funds to other charitable organizations.
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5. The purpose of the Columbarium Fund is to maintain the columbarium and
memorial garden. The Columbarium Fund consists of prepaid fees and a loan from
the Building Fund that was used to finish the construction of the columbarium and
memorial garden. The loan is retired as niches are purchased.

Income & Expense Projection
The Finance Committee developed the following 5-Year Income and Expense Projection to
assess the congregation’s ability to fund a full-time Rector. The projection shows a deficit
in each of the years 2021 through 2024, totaling just over $31,000. Starting in 2025, the
projection shows sufficient income for a balanced budget. After weighing various options
for providing pastoral services, the decision was made by the Vestry to direct the Search
Committee to search for a full-time Rector and to launch a fundraising campaign to bridge
the financial gap projected for the next 4 years. The Mission and Ministry Fundraising
campaign has already received pledges of $47,725 towards its goal of raising $50,000 to
ensure we can meet our financial obligation during the next 5 years.

Explanation of major assumptions:
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1. Offerings include pledges and open offerings. The number of pledges is
assumed to increase by 2 pledges each year beginning with 30 in 2021 to 40
in 2026. A 3% inflation rate was assumed.
2. Other Income includes a transfer of $2,500 from the Housing Fund each year.
3. Based on the Rector Search plan, a full-time Rector is planned to start in Qtr.
2, 2022. The Rector's salary and housing allowance are assumed to increase
each year by 2.5% beginning in 2024.
4. Support Staff includes the cost for an Interim Rector for 2021 through the 1st
quarter of 2022. A 2.5% inflation rate is assumed for Secretary and Organist
Salaries beginning in 2022.
5. Telephone and internet - A portion of the Administrative Expenses are
assumed to increase by 4% each year beginning in 2023. All other expenses
were assumed to remain the same.
6. Ministry Expense primarily includes apportionment to the Diocese.
Apportionment is projected based on a 3-year average and a rate of 10% of
net disposable income as defined by the Diocese.

Our Rector
Ideally, we seek a Rector with these qualities:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.
11.
12.
13.
14.

Is a knowledgeable and inspiring preacher who weaves personal experiences into
sermons.
Inspires trust and confidence
Builds a sense of unity and fellowship within the Parish.
Works to bring new members into the church.
Effectively handles conflict and accepts those with divergent views.
Helps others develop their spiritual life.
Relates to various age groups within the Parish.
Is open to new ideas and ministries but balances with available resources.
Is sensitive to the needs of others.
Has a strong commitment to the educational ministry of the church.
Encourages others to participate in Parish and denominational activities.
Works regularly in the development of stewardship growth.
Develops his/her theological and Biblical skills.
Is articulate and writes well and clearly.
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The Rector will be responsible for:
Worship:
●
●
●

Planning and celebrating services as determined by the Rector in consultation with
the Vestry.
Recording all services as provided by the Canons.
Preach from the scriptures as a basis, making sermons relative to our daily lives.

Pastoral:
●

Provide for the pastoral needs of the congregation, such as visiting members who
are ill or shut-in, providing counseling as needed/requested.

Educational:
●
●

Oversee preparation for marriage, baptism, confirmation, reconfirmation, and
reception.
Hold educational opportunities, such as for newcomers, discipleship, Lent, study of
the Bible, etc.

Leadership:
●
●

Leads the Vestry meetings, advising and guiding the Vestry and reporting monthly
about the spiritual health of the congregation.
Counseling the leaders of the Parish’s ministries, including youth programs and
Sunday School.

Administration:
●
●
●
●

Overseeing St. Paul’s administrative needs.
Overseeing all paid employees, holding annual reviews.
Being reviewed by the Vestry annually.
Representing St. Paul’s in the community and the Diocese.

Contact Us
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If you would like to learn more about our parish and be considered, please send an Office of
Transition Ministry (OTM) profile, cover letter and resume to our Search Committee Chair,
Mrs. Mary Blanchard at spec@episcopalchurchhudson.com or mail it to Search Committee
Chair, 502 County Road UU, Hudson, Wisconsin 54016.

Presentation of our Flag Memorial
(donation)

Senior Center Opening Day Celebration, 2021

One of our Bible Studies, 2019
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Card Club Birthday Celebration

Christmas Cookie Walk 2019
Feed My Starving Children
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